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Abstract. This paper discusses the development and realization of the intelli-
gent employment ecosystem in universities, and focuses on the system design
and architecture, the application of the core technology and its realization and
application process. Firstly, the current situation of university employment
market and the necessity of intelligent employment ecosystem are analyzed.
Then, the system architecture design is detailed, including the data layer, the
application layer and the application of core technologies such as artificial intel-
ligence, big data and cloud computing. Subsequently, a detailed functional test
was conducted for the job recommendation and resume analysis module to as-
sess the performance of the system in terms of accuracy, response speed, and
user satisfaction. Finally, through the data analysis and visualization module
test, to verify the high efficiency and stability of the system, showing its excel-
lent performance in a complex environment. With a comprehensive technical
analysis and empirical test, the paper shows the great potential of the smart em-
ployment ecosystem in universities in improving the quality and efficiency of
employment services.
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1 Introduction

The overview of the development of the university smart employment ecosystem
covers the complex situation of the current university employment market, the defini-
tion and characteristics of the smart employment ecosystem, and the urgent needs of
its development. The current situation of the employment market in colleges and uni-
versities shows problems such as unbalanced supply and demand, information asym-
metry, and fierce competition for students' employment. The traditional employment
service mode has been difficult to meet the needs of students and employers, and
innovative solutions are in urgent need. Wisdom employment ecosystem as a kind of
integrated platform of advanced technology, with intelligent, data driven, real-time
response and efficient matching characteristics, through artificial intelligence, big data
analysis and cloud computing technology, realize the accurate push of employment
information, career development path of scientific planning and the depth of the em-
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ployment data mining, can effectively improve the quality and efficiency of employ-
ment service. Principles and methods of system design [1]

2 Design of Smart Employment Ecosystem in Universities

The overall architecture design of the smart employment ecosystem design and archi-
tecture in universities aims to build an efficient, intelligent and scalable platform to
meet the diversified employment needs. As shown in Figure 1, the overall architecture
design of the system includes three core parts: front-end user interface, business logic
layer and background data layer. The front-end user interface should have a friendly
and intuitive interaction design and support multi-platform adaptation to facilitate the
convenient use of students, enterprises and university administrators. The business
logic layer is the core of the system, responsible for the realization of job recommen-
dation, resume analysis, employment trend prediction and other intelligent functions,
based on artificial intelligence and machine learning algorithms, to ensure efficient
and accurate information processing and decision support. The background data layer
adopts big data technology to build a reliable distributed data storage and manage-
ment system, which supports the real-time processing and analysis of large-scale data,
and ensures the security and privacy protection of data. The whole architecture im-
proves the flexibility and maintainability of the system through the design of the mi-
cro-service architecture, supports the independent deployment and update of the sys-
tem modules, and ensures the high availability and scalability of the system, so as to
build an intelligent employment ecosystem comprehensively covering the employ-
ment service needs of universities [2].
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3 Core Technologies of the Smart Employment Ecosystem in
Colleges and Universities

3.1  Application of Artificial Intelligence and Machine Learning Technology

The core technologies of the smart employment ecosystem in universities include the
wide application of artificial intelligence and machine learning technologies, which
enable efficient job recommendation, resume analysis and matching, and employment
trend prediction through advanced algorithms and models.

(1) Job recommendation algorithm design

A hybrid recommendation system was used to combine collaborative filtering
(Collaborative Filtering) and content-based recommendation (Content-Based Filter-
ing). The collaborative filtering algorithm is recommended through the similarity of
user behavior, and its core formula is:

fui =+ bu + bi + q’irpufuiUi S bubiqipu

Where, for the prediction score for the position, the global average score, and the
bias term for the user and the position, and the feature vector for the position and the
user. Content-based recommendations are personalized by analyzing key features in
job descriptions and user resumes.

(2) Resume analysis and matching techniques

Use natural language processing (NLP) and deep learning models to semantic re-
solve resumes and job descriptions. The matching degree of resume and position is
realized by semantic similarity calculation. The formula is as follows [3]:
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Among them, the similarity of the resume and the position, and the feature vector in
the resume and position description, are the feature weight. The deep neural network
model (such as BERT), further improve the resolution and matching accuracy.

(3) Employment trend prediction model

Time series analysis and machine learning methods are used to predict the future
trends in the job market. The time-series prediction model based on the long and
short-term memory network (LSTM) has the formula:
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Where, the hidden state of moment \ (t \) is the input data, the cell state, and are the
forgetting gate, the input gate and the output gate respectively, are the candidate
memory content, and are the activation function. Through this model, the system can
accurately predict the changes of industry demand and provide forward-looking guid-
ance for universities and students.

3.2 Application of Big Data Technology

The core technologies of the smart employment ecosystem in universities include the
wide application of big data technologies, which realize efficient large-scale data
processing, in-depth mining and intuitive display through advanced data processing
and analysis methods.

(1) Big data platform construction

Based on distributed computing framework (such as Hadoop and Spark), efficient
data storage and processing. Hadoop The MapReduce programming model is the
core, and its basic formula is:

Map:(K1,V1) - [(K2,V2)]
Reduce: (K2, [V2]) = [(K3,V3)]
(K1,V1)(K2,V2)(K2,[V2])(K3,V3)

Where the Map function converts the input key pairs into a list of intermediate key
pairs and the Reduce function converts the intermediate key pairs into final output key
pairs. Spark optimizes data processing performance through in-memory computing
and DAG scheduling with the formula:

RDD,y = RDDgq - map(f)
RDD,.t = RDD,,, - reduceByKey(g)

Specifically, RDD is an elastic distributed dataset with map function for data trans-
formation and reduceByKey function for data aggregation.

(2) Data mining

Machine learning and statistical analysis methods are used to deeply mine large-
scale employment data. Cluster analysis is one of the commonly used data mining
techniques. The core formula of K-means clustering algorithm is:

. 2 :
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Where, is the Euclidean distance from the data point to the cluster center, is the first
cluster. Associative rule mining finds frequent item sets and association rules through
the Apriori algorithm, and the core formula is:

Count(A)

Support(A) = N
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Count(ANnB)

Confidence(A = B) = P——

Where Support represents the frequency of item set A appearing in the dataset and
Confidence represents the probability of item set B when term set A appears.

(3) Data visualization techniques

Display complex data analysis results through graphical means to enhance users'
understanding and decision-making ability. Common visualization techniques include
scatter plots, heat maps, and time series maps. The core formula for data visualization
is:

V = (D,M,R)VDMR

Where it is visual representation, data, mapping rule, and rendering rule. By selecting
appropriate graphical elements and mapping relationships, the system can present
multi-dimensional data analysis results to users in an intuitive and understandable
way, supporting interactive exploration and in-depth analysis.

3.3 Cloud Computing and Distributed System Applications

The core technologies of the smart employment ecosystem in universities include the
wide application of cloud computing and distributed systems. These technologies
achieve efficient, reliable and scalable employment services through cloud platform
architecture design, distributed storage and computing, and system disaster recovery
and backup strategies.

(1) Cloud platform architecture design

Microservice architecture and containerization technology are adopted to improve
the system flexibility and maintainability. The microservice architecture modularized
the system functions and supports independent deployment and update, with the core
formula [4]:

System Servic= Y[L, €;

e;Where, Servic is the i th microservice module in the system. Through tools such as
Docker and Kubernetes, the container technology can enable rapid deployment, ex-
pansion and management of applications, and improve resource utilization and system
availability [5].

(2) Distributed storage and computing technology

Efficient processing of massive data through distributed file systems (such as
HDFS) and distributed computing frameworks (such as Spark and Flink). The core
formula for the HDFS is:

HDFS = NameNode + } i, DataNode;NameNodeDataNode;

It is responsible for managing the file system metadata and storing the actual data.
Distributed computing optimizes data processing performance through MapReduce
model and DAG scheduling with the formula:
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RDD,ey = RDDgq - map(f)
RDD,.qr = RDD,.,,- reduceByKey(g)

Specifically, RDD is an elastic distributed dataset with map function for data trans-
formation and reduceByKey function for data aggregation.

(2) System disaster recovery and backup strategy

Ensure high system availability and data security in case of failure through data re-
dundancy and regular backups. The disaster recovery strategy adopts multi-region
deployment and data replication technology, and the core formula is:

RTO + RPO < MaxDowntime

Where RTO (recovery time target) is the time required for system recovery, RPO
(recovery point target) is the time point for data recovery, and Max Downtime is the
maximum downtime allowed by the system. The backup strategy ensures the integrity
and consistency of data through snapshot and incremental backup. The core formula
is:

Backup = Full Backup + }[L; Incremental Backup;

Among them, Full Backup is the complete backup, and Incremental Backup is the
incremental backup. By regularly implementing the above strategies, the system can
achieve high reliability and data security guarantee.

4 Realization and Application of Smart Employment Ecosystem
in Universities

The realization and application of the intelligent employment ecosystem in universi-
ties first rely on the efficient system development environment and tools. The devel-
opment environment selects the Ubuntu operating system based on the Linux kernel,
based on its stability and open source features, to ensure the flexibility and controlla-
bility of the development process. The programming language mainly adopts Python
and Java, in which Python is used for the development of data analysis and machine
learning modules due to its rich data processing libraries such as NumPy, Pandas and
Scikit-learn; Java is used for the implementation of core business logic and back-end
services with its powerful cross-platform capability and performance advantages. IDE
and code management tools are selected. PyCharm and IntelliJ IDEA are used for the
development of Python and Java respectively, providing functions such as intelligent
code completion, debugging and testing to improve the development efficiency and
code quality. The version control system adopts Git for code hosting and collaborative
development through GitLab, ensuring the efficient management of code version and
team collaboration. The database selection of distributed database systems, such as
Apache Cassandra, are used to store large-scale employment data to meet the needs of
high availability and scalability. The data processing and analysis framework selects
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Apache Spark, through its powerful memory computing ability, to achieve rapid data
processing and real-time analysis. The containerization tool Docker and the container
orchestration tool Kubernetes are used for the deployment and management of appli-
cations, ensuring the consistency and scalability of the system in different environ-
ments. In addition, the front-end development environment uses React. And js and
Node. And js, enabling efficient user interface development and server-side rendering
through a modern JavaScript framework. Continuous Integration and Continuous
Deployment (CI / CD) tools select Jenkins to automate building, testing and deploy-
ment processes to improve development efficiency and software delivery quality.

In the realization and application of intelligent employment ecosystem in universi-
ties, system stability and performance testing are very important. The system needs to
be fully tested to ensure its stable operation and excellent performance in high-load
and complex environments [6].

5 Conclusion

The development and realization of the intelligent employment ecosystem in universi-
ties is not only a technical innovation, but also a profound change of the employment
service mode in universities. Through the introduction of advanced artificial intelli-
gence, big data and cloud computing technology, the system has demonstrated excel-
lent performance and reliability in accurate job recommendation, intelligent analysis
of resumes, comprehensive data analysis and visualization, significantly improving
the quality and efficiency of employment services. The test results show that the sys-
tem can operate stably in high load and complex environment to meet the diverse
needs of universities and students. This intelligent employment ecosystem not only
solves the problems of information asymmetry and unequal resource distribution in
traditional employment services, but also provides scientific data support for universi-
ty employment managers, helping them to better formulate employment guidance
policies. At the same time, the successful application of the system also provides val-
uable experience and enlightenment for the intelligent transformation of other fields.
Looking forward to the future, the wisdom employment ecosystem will expand with
the progress of technology and application scenarios, further optimization and perfect,
for universities, students and enterprises to build a more efficient, intelligent, inter-
connected employment service platform, promote college education and social de-
mand seamless docking, help every student to realize career dream, cultivate more
talents for the society.

Acknowledgement

2024 Scientific Research Project of Jilin Provincial Education Department (Special
Employment, Entrepreneurship and Student Management), and research on the opera-
tion mechanism of "Deep integration of Internship and Employment" in private uni-
versities: JJKH20241716JY. The third phase of supply and demand docking Collabo-



Development and Realization of the Intelligent Employment Ecosystem 77

rative Education Project of the Ministry of Education, the construction of talent Co-
education practice Base in Private Universities, No.: 2024012506607

Reference

1. Yang Binbin, Zhang Liping, Sun Fang. Research on the construction of intelligent deci-
sion-making Platform for the employment of College Graduates [J]. Journal of Liaoning
Normal University (Natural Science Edition), 2024,47 (02): 190-196.

2. Cui Xiuyan. Design and implementation of intelligent employment recommendation sys-
tem based on big data analysis and artificial intelligence [J]. Journal of Hebei Software
Vocational and Technical College, 2023,25 (02): 15-19.

3. Song Xiaofei, Hu Guoshun. Research on the sustainable development path of university
intelligent employment ecosystem in the Era of new media [J]. Scientific Consulting (Sci-
ence and Technology ¢ Management), 2022, (06): 111-113.

4. Zhao Sijia, Yin Ting. Design of the university intelligent employment evaluation software
based on the matching degree model [J]. New technologies and new products in China,
2022, (07): 41-44.

5. Yang Bo, Chen Mingzhi, Zhuang Qiankun. Exploration of the construction and practice
mode of the intelligent employment ecosystem in colleges and universities [J]. Journal of
Shijiazhuang Tiedao University (Social Science edition), 2021,15 (04): 91-96 + 102.

6. Zhang Chugqiong. Research on the Design of Intelligent Employment Service System in
Universities based on service Design Theory [D]. South China University of Technology,
2021.

Open Access This chapter is licensed under the terms of the Creative Commons Attribution-
NonCommercial 4.0 International License (http://creativecommons.org/licenses/by-nc/4.0/),
which permits any noncommercial use, sharing, adaptation, distribution and reproduction in any
medium or format, as long as you give appropriate credit to the original author(s) and the
source, provide a link to the Creative Commons license and indicate if changes were made.

The images or other third party material in this chapter are included in the chapter's
Creative Commons license, unless indicated otherwise in a credit line to the material. If material
is not included in the chapter's Creative Commons license and your intended use is not
permitted by statutory regulation or exceeds the permitted use, you will need to obtain
permission directly from the copyright holder.


http://creativecommons.org/licenses/by-nc/4.0/

	Development and Realization of the Intelligent Employment Ecosystem in Colleges and Universities



